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Information sheet for insured persons

Flexible retirement   
					         Start thinking 				  
	  about the future today
Your well-deserved retirement also needs to be well planned. So that you don’t have to worry about your finances after 
retirement, we can help you with the planning. With our flexible retirement models, all options are open to you. Would 
you rather retire early from the age of 58, take normal retirement at 65, or perhaps continue working until the age of 70? 
How about staggered retirement? Are you going to draw your retirement benefits as a lump sum or as a pension – or 
even as a mixture of the two? We cater to your individual needs with retirement models from Allianz that can be selected 
either individually or in combination. We would be happy to arrange a personal meeting in order to find out which 
model is right for you.

Which retirement models do we offer?

* �In the Collective Foundation for Supplementary Occupational Benefits, 
continuation of pension cover is only possible for people who also  
have compulsory occupational pension cover and have also opted to 
maintain their pension cover there.

Normal retirement

•	� The normal retirement age is 65 for men and women (with the exception of women in  
the transitional generation who were born between 1961 and 1963)

•	� Retirement benefits can be drawn as a pension, a lump sum or a combination of the two

Early retirement

•	� Possible in full or in part from the age of 58
•	� Retirement benefits can be drawn as a pension, a lump sum or a combination of the two 
•	� If you draw a pension, a reduced conversion rate is applied
•	� Compensation of pensions or lump sums possible through voluntary purchases

Maintenance of pension cover after normal retirement age*

You can maintain your pension cover until the age of 70 if:
•	� Your employment relationship continues
•	 Your annual salary exceeds the enrolment threshold according to the pension plan (SR)
•	� You are not fully disabled (degree of disability of 70 % or more)
•	� You have not yet drawn your retirement benefits in full 

We offer the following deferral options:
•	� Deferral of retirement benefits without savings and risk contributions
•	� Deferral of retirement benefits with savings contributions but without risk contributions
•	� Deferral of retirement benefits with savings and risk contributions

Details of the referral options are provided on the following page.

Partial retirement before or after normal retirement age

•	� Partial retirement is possible between the ages of 58 and 70.
•	� The proportion of retirement benefits drawn must not exceed the proportion of the salary reduction.  

The degree of employment must also be reduced appropriately.
•	� For the first partial retirement step, the salary reduction and the proportion of retirement benefits drawn  

must be at least 20 %.
•	� Up to five partial retirement steps are possible, of which a maximum of three can be taken as a lump sum.
•	� Retirement benefits can be drawn as a pension, a lump sum or a combination of the two.
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