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Appendix 1 

Distribution of free funds, special measures and any employer contribution reserves 

1. Fundamentals 

1 Distribution is based on a decision taken by the respon-
sible body during the term of the contract. 

2 As part of the relevant distribution plan, all collective 
funds accrued in the pension scheme are included in full 
in the distribution and the criteria and beneficiaries spec-
ified in Section 2 are taken into account in the distribution 
plan. 

3 Insured persons and pensioners are notified of the prin-
cipal features of the distribution. 

2. Distribution plan 

2.1. Free funds 

1 As a general rule, the distribution plan must be based on 
the following equally weighted criteria: 

a) age on the reference date 

b) last reported annual salary 

c) the retirement assets of active members and annuity 
capital of pensioners on the reference date 

d) number of full insurance years on the reference date 

The greater the age, the higher the annual salary, the 
larger the retirement assets or annuity capital and the 
higher the number of insurance years, the larger the in-
dividual's share of the distribution. 

2 The following persons are included in the distribution: 

a) all active insured persons on the reference date 

b) all retirement and disability pensioners on the refer-
ence date 

c) all former insured persons who departed up to three 
years before the reference date. 

2.2. Special measures 

1 As a general rule, the distribution plan must be based on 
the following equally weighted criteria: 

a) age on the reference date 

b) last reported annual salary 

c) number of full insurance years on the reference date 

The greater the age, the lower the annual salary and the 
higher the number of insurance years, the larger the in-
dividual's share of the distribution. 

2 The following persons are included in the distribution: 

a) all active insured persons on the reference date 

b) all retirement and disability pensioners on the refer-
ence date 

c) all former insured persons who departed up to three 
years before the reference date. 

2.3. Free funds and special measures 

If free funds and special measures are to be distributed to-
gether, the special measures are first added to the free 
funds and then both are distributed together in accordance 
with Section 2.1. 

2.4. Free funds and employer contribution reserves 

Where employer contribution reserves are to be distributed 
according to the employer's wishes, these are allocated – 
once outstanding premiums have been paid off – to the free 
funds and then divided up as a whole in accordance with 
Section 2.1. 

3. Implementation 

3.1. Time of distribution 

If the distribution differs from the principles set out in this 
Appendix, the distribution plan is executed once it has been 
duly signed by the responsible body. Otherwise it is exe-
cuted after being drawn up and does not need to be signed. 

3.2. Means of distribution 

1 The beneficiaries' share of the distribution is credited to 
their retirement assets or annuity capital. 

2 If allocation to the annuity capital is not possible in the 
case of pensioners, their share may be transferred di-
rectly to the beneficiary. 

3 If allocation to the retirement assets is not possible be-
cause the beneficiary was able to assert a claim for cash 
payment, the share from the distribution is also trans-
ferred directly to the beneficiary. 

4 If allocation is not possible because the beneficiary fails 
to provide transfer details, his or her share is automati-
cally transferred to the National Substitute Pension Plan 
six months after initial notification of the planned distri-
bution. 

4. Minimum amounts 

1 The Foundation sets minimum amounts for the total 
funds to be distributed or for the share to be allocated to 
each beneficiary. 

2 If these minimum amounts are not reached, the group of 
beneficiaries is adjusted in order to keep the costs in-
curred commensurate with the funds to be distributed. 

3 The Foundation periodically reviews the suitability of 
these measures. 

4 The amount of the share to be allocated to each benefi-
ciary may not be less than CHF 200 or more than CHF 
500. 

5. Costs 

1 The creation of a voluntarily requested or legally pre-
scribed distribution plan gives rise to the costs set out in 
the currently applicable Cost Schedule. 

2 Extraordinary expenses in connection with the handling 
of objections and complaints, in particular in relation to 
any expert opinions which have to be obtained, may be 
invoiced separately to the pension scheme in question. 

6. Cases with no specific provision 

The Foundation deals with distribution cases not explicitly 
covered in this Appendix by applying its provisions mutatis 
mutandis, taking account of statutory regulations.
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Appendix 2 

Partial liquidation regulations 

1. Partial or total liquidation 

1.1. Fundamentals 

1 If the pension scheme is partially or entirely liquidated, 
there is an individual entitlement to its group funds in ad-
dition to transfer values. 

2 The pension scheme's group funds are its free funds, 
plus, in the event of its total liquidation, such portion of 
the employer contribution reserves as is not required to 
meet outstanding contributions or costs. 

1.2. Requirements for partial liquidation of the pension scheme  

1 The preconditions for partial liquidation are presumed to 
have been met if 

a) within one year there is a significant reduction in the 
workforce and consequently in the number of per-
sons insured with the Foundation; 

b) a restructuring of the employer's company results in 
a considerable number of individual departures; 

c) as part of a restructuring of the employer's company 
a large number of insured persons transfers jointly to 
a new pension scheme (collective transfer); 

d) the enrolment contract is annulled but not all insur-
ance policies are terminated, with a significant num-
ber of persons (pensioners) remaining covered by 
the Foundation.  

2 "Significant" in paragraph 1 means that the number of 
persons affected by the reduction (clause a) or the trans-
fer (clause b) or remaining insured by the Foundation 
(clause c) is as follows: 2 to 29 persons - at least 30%, 
30 to 69 persons - at least 25%, 70 to 99 persons - at 
least 15%, 100 persons or more - at least 10%. 

1.3. Preconditions for total liquidation of the pension scheme 

The preconditions for total liquidation are met if: 

a) the employing company undergoes total liquidation; 

b) the employing company goes bankrupt and therefore 
no longer exists. 

1.4. Reporting obligation in the event of partial or total liquida-
tion 

All preconditions of partial or total liquidation must be re-
ported to the Foundation without delay. 

2. Distribution 

2.1. Fundamentals 

1 In the event of a compulsory distribution prescribed by 
law, regardless of whether the departure is individual or 
collective, only individual entitlements to the distributa-
ble funds exist. 

2 The distribution plan for a compulsory distribution pre-
scribed by law includes all group funds held in the pen-
sion scheme, and must take account of the criteria and 
group of beneficiaries set out in Sections 3 and 4. 

3 The reference date for distribution if the requirements 
have been fulfilled is 

− in accordance with Section 1.2 paragraph 1a), the 31 
December after the end of the year in which there 
was a substantial reduction in headcount and – con-
sequently – in the number of insured persons 

− in accordance with Section 1.2 paragraph 1b), the 31 
following the decision taken by the employer 

− in accordance with Section 1.2 paragraphs 1c) and 
d), the last day of the month in which the collective 
transfer is made 

− in accordance with Section 1.2 paragraph 1d), the 
last day of the month in which the employment rela-
tionship is terminated 

4 Insured persons and pensioners are notified of the prin-
cipal features of the distribution. They are entitled to sub-
mit legitimate objections in writing within 30 days to the 
relevant Pension Commission (in the cases set out under 
Section 1.2 paragraphs 1a) - c)) or Allianz Suisse Life (in 
the case of Section 1.2 paragraph 1 d)). Moreover, the 
insured persons concerned have the possibility to have 
the requirements, the procedure and the distribution plan 
reviewed by the relevant supervisory authority within 30 
days by lodging a complaint, if their objections were not 
approved. 

5 If the decisive assets or liabilities change by at least 5% 
between the reference date for the partial or total liqui-
dation and implementation of the distribution plan, the 
distributable collective funds will be adjusted accord-
ingly. 

2.2. Distribution plan on the partial liquidation of the pension 
scheme 

2.2.1. Free funds 

1 As a general rule, the distribution plan must be based on 
the following equally weighted criteria: 

a) age on the reference date 

b) last reported annual salary 

c) the retirement assets of active members and annuity 
capital of pensioners on the reference date 

d) number of full insurance years on the reference date 

The greater the age, the higher the annual salary, the 
larger the retirement assets or annuity capital and the 
higher the number of insurance years, the larger the indi-
vidual's share of the distribution. 

2 The following persons are included in the distribution: 

a) all active insured persons on the reference date 

b) all retirement and disability pensioners on the refer-
ence date 

c) all former insured persons who departed up to three 
years before the reference date. 

2.2.2. Special measures 

1 As a general rule, the distribution plan must be based on 
the following equally weighted criteria: 

a) age on the reference date 

b) last reported annual salary 

c) number of full insurance years on the reference date 

The greater the age, the lower the annual salary and the 
higher the number of insurance years, the larger the in-
dividual's share of the distribution. 

2 The following persons are included in the distribution: 

a) all active insured persons on the reference date 

b) all retirement and disability pensioners on the refer-
ence date 

c) all former insured persons who departed up to three 
years before the reference date. 

2.2.3. Free funds and special measures 

If free funds and special measures are to be distributed to-
gether, the special measures are first added to the free 
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funds and a distribution plan for the total amount prepared 
in accordance with Section 2.2.1. 

2.3. Distribution plan on the total liquidation of the pension 
scheme 

1 In the event of a compulsory legally prescribed distribu-
tion in consequence of the total liquidation of the pension 
scheme, the distribution plan is prepared in accordance 
with the principles of Section 2.2. 

2 If on the total liquidation of the pension scheme employer 
contribution reserves are also available, then after the 
deduction of outstanding premiums these are added to 
free funds and a distribution plan is prepared in accord-
ance with the principles of Section 2.2. 

2.4. Implementation 

2.4.1. Timing of partial or total liquidation 

1 The distribution plan is implemented after it has legally 
come into force. 

2 The distribution plan is legally in force if: 

a) no beneficiary has submitted a written objection to 
the authority indicated in Section 2.1 paragraph 4 
within the 30-day period stipulated in the initial letter 
of notification, 

b) no beneficiary has approached the supervisory au-
thority within the 30-day period stipulated in the initial 
letter of notification; 

c) beneficiaries have approached the supervisory au-
thority within the 30-day period stipulated in the initial 
letter of notification, but their objections were infor-
mally rejected by the supervisory authority and no at-
tempt was made to obtain a contestable directive 
from the supervisory authority within a further 30-day 
period of the informal rejection, 

d) the supervisory authority was asked for a contest- 
able directive within 30 days of the informal rejection, 
and the ensuing legal proceedings resulted in the 
preconditions, the procedure and the distribution 
plan being pronounced legal. 

 

2.4.2. Means of distribution 

1 The beneficiaries' share of the distribution is credited to 
their retirement assets or annuity capital. 

2 If allocation to the annuity capital is not possible in the 
case of pensioners, their share may be transferred di-
rectly to the beneficiary. 

3 If allocation to the retirement assets is not possible be-
cause the beneficiary was able to assert a claim for cash 

payment, the share from the distribution is also trans-
ferred directly to the beneficiary. 

4 If allocation is not possible because the beneficiary fails 
to provide transfer details, his or her share is automati-
cally transferred to the National Substitute Pension Plan 
six months after initial notification of the planned distri-
bution. 

2.5. Minimum amounts 

1 The Foundation sets minimum amounts for the total 
funds to be distributed or for the share to be allocated to 
each beneficiary. 

2 If these minimum amounts are not reached, the group of 
beneficiaries is adjusted in order to keep the costs in-
curred commensurate with the funds to be distributed. 

3 The Foundation periodically reviews the suitability of 
these measures. 

4 The amount of the share to be allocated to each benefi-
ciary may not be less than CHF 200 or more than CHF 
500. 

2.6. Costs 

1 The creation of a distribution plan and the distribution 
give rise to the costs set out in the currently applicable 
Cost Schedule. 

2 Extraordinary expenses in connection with the handling 
of objections and complaints, in particular in relation to 
any expert opinions which have to be obtained, may be 
invoiced separately to the pension scheme in question. 

2.7. Cases with no specific provision 

The Foundation deals with distribution cases not explicitly 
covered in these regulations by applying its provisions mu-
tatis mutandis, taking account of statutory regulations. 

3. Entry into force 

These regulations enter into force with the approval of the 
responsible supervisory authority on the date of the corre-
sponding decision by the Board of Trustees. They apply to 
all partial liquidations as of this date, which are reported to 
the Foundation after this date. 

For partial liquidations prior to these regulations, the Partial 
Liquidation Regulations of 23 November 2006 apply (date 
of decree of the former supervisory authority), taking the 
ordinance provisions of BVV 2 amended on1 June 2009 into 
account. 
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Appendix 3 
Provisions on pension settlements in the event of divorce 

1. Introduction 

The provisions of this Appendix set out the rights and obli-
gations of the Foundation in relation to the obligated spouse 
who is insured with the Foundation and the entit led spouse 
who is insured with the Foundation in connection with the 
divorce pension settlement laid down by the court. It also 
defines the rights and obligations of the Foundation in rela-
tion to entitled spouses who are not insured with the Foun-
dation. 

The provisions of this Appendix take precedence over any 
differing regulations in the General Terms and Conditions 
(GTC) and the Special Rules (SR). 

2. Pension settlement in the event of divorce be-
fore retirement 

2.1. Transfer value settlement prior to occurrence of disability 

1 If disability has not occurred when the divorce proceed-
ings are initiated, the transfer value accrued by the (ob-
ligated) spouse insured with the Foundation from mar-
riage to the date on which the divorce proceedings are 
initiated is divided up as ordered by the court. 

2 If, at the time the divorce proceedings are initiated, the 
(obligated) spouse has reached normal retirement age 
under the Pension Rules but has deferred drawing his or 
her retirement benefits, the retirement assets accrued 
with the Foundation at the time of initiation of the divorce 
proceedings will be divided up like a transfer value as 
ordered by the court. 

2.2. Hypothetical transfer value settlement after occurrence of 
disability 

1 If, at the time the divorce proceedings are initiated, the 
(obligated) spouse insured with the Foundation has be-
come fully or partially disabled, the hypothetical transfer 
value to which the disabled spouse would be entitled if 
he or she were no longer disabled (passive portion of 
retirement assets), calculated from marriage to the date 
on which the divorce proceedings are initiated, is divided 
up as ordered by the court. 

2 If, at the time the divorce proceedings are initiated, the 
(obligated) spouse insured with the Foundation is par-
tially disabled, the active portion of the retirement assets 
accrued by the (obligated) spouse insured with the Foun-
dation from marriage to the date on which the divorce 
proceedings are initiated is also divided up as ordered 
by the court. 

3 If the Foundation only pays the (obligated) spouse in-
sured by it a reduced disability pension (or no disability 
pension at all) due to overcompensation on account of 
concurrence with benefits under compulsory accident in-
surance or military insurance, the hypothetical transfer 
value defined in paragraph 1 can still be used for the set-
tlement as ordered by the court. 

2.3. Object of the division 

1 If the (obligated) spouse insured with the Foundation 
carried out an early withdrawal for the purchase of resi-
dential property in the period between marriage and ini-
tiation of the divorce proceedings, the capital outflow and 
loss of interest resulting from the early withdrawal are 
deducted from the retirement assets accrued prior to 
marriage and between marriage and the date of the early 
withdrawal on a pro-rata basis (Article 22a (3) of the 
Swiss Federal Law on Vesting in Pension Plans (FZG)) 
in the event of a transfer value settlement before the oc-
currence of an insured event. 

2 If the (obligated) spouse insured with the Foundation 
carried out an early withdrawal for the purchase of resi-
dential property in the period between marriage and ini-
tiation of the divorce proceedings, the early withdrawal 
is not taken into account in transfer value settlements 
performed after the occurrence of disability (Article 22a 
(4) FZG). 

3 The predefined tables (Article 22b FZG) are applicable 
to calculations of transfer values for people who married 
before 1 January 1995. 

4 The following are not included in the division: 

− The retirement assets increased by interest at the 
BVG minimum rate until the initiation of the divorce 
proceedings which had already been accumulated at 
the time of marriage 

− The one-off deposits (purchases) made from the in-
sured person's own property after marriage and in-
creased by interest until the initiation of divorce pro-
ceedings 

− Cash and lump-sum payments between marriage 
and the initiation of the divorce proceedings 

2.4. Charging and transfer of the transfer value by the Founda-
tion (Article 22c FZG) 

1 The transfer value to be transferred in favour of the enti-
tled spouse by the Foundation is charged to the (obli-
gated) spouse insured with the Foundation in the same 
proportion as the BVG retirement assets stand to the 
other retirement assets. 

2 The Foundation records the shares of BVG retirement 
assets and other retirement assets in the insured (obli-
gated) spouse's transfer value and forwards this infor-
mation together with the transfer to the (entitled) 
spouse's pension fund or vested benefits foundation. 

3 The Foundation transfers the transfer value to the enti-
tled spouse's pension fund or vested benefits foundation 
or, subsidiarily, to the BVG Substitute Occupational Ben-
efit Institution. 

4 The provisions of the GTC entitled “Transfer to the new 
pension provider”, “Maintenance of insurance cover in 
another form” and “Cash payment” apply to the transfer 
of the transfer value to the entitled spouse mutatis mu-
tandis. 

2.5. Acceptance and crediting of the transfer value in favour of 
the (entitled) spouse insured with the Foundation 

1 The part of the transfer value transferable to the Foun-
dation by the obligated spouse’s pension fund or vested 
benefits foundation will be credited to the BVG retire-
ment assets and the other retirement assets of the (enti-
tled) spouse insured with the Foundation in the same 
proportion as it was debited at the obligated spouse’s 
pension fund or vested benefits foundation carrying out 
the transfer. 

2 The Foundation obtains information from the obligated 
spouse’s pension fund or vested benefits foundation on 
how the transfer value from the obligated spouse’s pen-
sion fund or vested benefits foundation is divided up into 
minimum BVG retirement assets and other retirement 
assets. 

3 If the (entitled) spouse insured with the Foundation has 
reached normal statutory retirement age without his or 
her entitlement to retirement benefits coming into force, 
the transfer value to be transferred to him or her will not 
be credited to his or her retirement assets and the Foun-
dation will not accept the transfer. 
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2.6. Repurchase after transfer of retirement assets 

1 The (obligated) spouse insured with the Foundation may 
repurchase benefits up to the amount of the transfer 
value transferred by the Foundation (active portion of re-
tirement assets) if no insured event has occurred at the 
time of the repurchase.  

2 There is no entitlement to make repurchases after the 
transfer of the hypothetical transfer value to which the 
disabled spouse would be entitled if he or she were no 
longer disabled (passive portion of retirement assets).  

3 The amounts paid back in are credited to the minimum 
BVG retirement assets and the other retirement assets 
in the same proportion as the transfer value was debited 
to them. 

2.7. Adjustment of disability pension of (obligated) spouses in-
sured with the Foundation 

1 If, under the SR, the retirement assets accrued up to the 
commencement of the entitlement to a disability pension 
are not included in the calculation of the disability pen-
sion, the calculation of the disability pension is not ad-
justed as a result of the transfer of the transfer value in 
favour of the entitled spouse. 

2 If, under the SR, the retirement assets accrued up to the 
commencement of the entitlement to a disability pension 
are included in the calculation of the disability pension, 
the following regulation applies to the adjustment of the 
disability pension following transfer of the transfer value 
to the entitled spouse: 

− If the incapacity whose cause leads to the disability 
(start of waiting period) occurs after the divorce set-
tlement takes legal effect, the calculation of the dis-
ability pension is adjusted. 

− If the incapacity whose cause leads to the disability 
(start of waiting period) occurs before the divorce 
settlement takes legal effect, the disability pension is 
not recalculated. 

This also applies if the insured event of disability only 
occurs after the transfer of the transfer value to the enti-
tled spouse. 

3 If the calculation is adjusted, the disability pension is also 
adjusted to the extent that it is reduced because a bal-
ance in the amount of the portion of the transfer value 
transferred to the entitled spouse is missing from the cal-
culation. A disability pension that is ongoing at the time 
of the transfer may not be reduced by any more than the 
ratio of the transferred portion of the hypothetical retire-
ment assets at the initiation of the divorce proceedings 
to the total hypothetical retirement assets before the 
transfer. Recalculations of ongoing disability pensions 
are carried out in accordance with the provisions of the 
Pension Rules which applied at the time the disability 
pension was calculated.  

4 However, calculations of BVG disability pensions are al-
ways adjusted as part of the BVG shadow account.  The 
minimum BVG retirement assets underlying the adjusted 
calculation consist of: 

a) The pro-rata minimum BVG retirement assets that 
the insured person accrued until the start of the enti-
tlement to the disability pension  

b) The pro-rata total of the BVG retirement credits for 
the missing years between the start of entitlement to 
a disability pension and the initiation of the divorce 
proceedings, excluding interest 

c) The total of the BVG retirement assets for the miss-
ing years between the initiation of the divorce pro-
ceedings and normal retirement age, excluding inter-
est 

5 Pursuant to letters a) and b), the ratio of the non-trans-
ferred portion of the hypothetical minimum BVG retire-

ment assets at the time of initiation of the divorce pro-
ceedings and the total hypothetical minimum BVG retire-
ment assets is key. Otherwise, the adjusted calculation 
is performed in accordance with the legal provisions 
which applied at the time of the calculation of the BVG 
disability pension. 

2.8. Adjustment of disability pension of (entitled) spouses in-
sured with the Foundation 

1 If, under the SR, the retirement assets accrued up to the 
commencement of the entitlement to a disability pension 
are not included in the calculation of the disability pen-
sion, the calculation of the disability pension is not ad-
justed following the receipt and crediting of the transfer 
value. 

2 If, under the SR, the retirement assets accrued up to the 
commencement of the entitlement to a disability pension 
are included in the calculation of the disability pension, 
the following regulation applies to the adjustment of the 
disability pension following receipt and crediting of the 
transfer value: 

− If the incapacity whose cause leads to the disability 
(start of waiting period) occurs after the divorce set-
tlement takes legal effect, the calculation of the dis-
ability pension is adjusted. 

− If the incapacity whose cause leads to the disability 
(start of waiting period) occurs before the divorce 
settlement takes legal effect, the disability pension is 
not recalculated. 

This also applies if the insured event of disability only 
occurs after receipt and crediting of the transfer value. 

3. Pension settlement in the event of divorce after 
retirement 

3.1. Retirement pension settlement after retirement 

1 If the (obligated) spouse insured with the Foundation at 
the time of initiation of the divorce proceedings is entitled 
to a retirement pension, this pension will be divided up 
as ordered by the court. 

2 The portion of the pension assigned to the entitled 
spouse from the (obligated) spouse insured with the 
Foundation is converted by the Foundation into a lifelong 
pension on the date on which the divorce takes legal ef-
fect.  

3 The conversion is performed using the formula pre-
scribed by the Federal Council that is applicable when 
the divorce settlement takes legal effect (see Article 19h 
of the Appendix to the Vested Benefits Ordinance 
(FZV)). 

4 The entitled spouse informs the Foundation in writing of 
whether the lifelong pension is to be transferred as a 
lump sum or a pension.  

5 Lump-sum transfers will take place no later than 30 days 
after the Foundation receives the notification. 

3.2. Transfer by the Foundation of the lifelong pension or lump- 
sum payment for which the entitled spouse is eligible 

1 If the entitled spouse is eligible for a full disability pen-
sion or has reached the minimum age for early retirement 
applicable at his or her pension fund, he or she may re-
quest that the lifelong pension or lump-sum payment be 
paid/made directly to him or her. 

2 If the entitled spouse is eligible for a retirement pension 
or has reached normal retirement age, the Foundation 
will pay the lifelong pension or lump-sum payment di-
rectly to him or her. The entitled spouse may request that 
these payments be transferred to his or her pension fund 
if he or she is not yet eligible for a retirement pension 
and can still make purchases on the basis of that pension 
fund's pension rules. 
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3 As a rule, the Foundation pays directly payable pensions 
to the entitled spouse quarterly in advance on 1 January, 
1 April, 1 July and 1 October. If the pension does not 
begin on one of these dates, it is calculated on a pro-rata 
basis. 

4 If there is no direct payment to the entitled spouse, the 
Foundation will transfer the lifelong pension to the enti-
tled spouse's pension fund or vested benefits foundation 
or, subsidiarily, to the BVG Substitute Occupational Ben-
efit Institution.  

5 This transfer will comprise the pension owed for one cal-
endar year and must be paid by 15 December of the year 
in question. If, during the year in question, the entitled 
spouse becomes eligible for direct payment due to age 
or disability or dies, the transfer will comprise the pen-
sion owed from the beginning of the year until this point. 
The Foundation shall pay interest on the annual transfer 
at a rate of half the interest rate applicable under the 
Pension Rules for the year in question. 

6 The Foundation records the shares of minimum BVG re-
tirement assets and other retirement assets in the in-
sured (obligated) spouse's lifelong pension or lump-sum 
payment and forwards this information together with the 
transfer to the (entitled) spouse's pension fund or vested 
benefits foundation. 

7 If the entitled spouse switches to a different pension fund 
or vested benefits foundation, he or she must notify the 
Foundation by no later than 15 November of the year in 
question. 

3.3. Acceptance and crediting by the Foundation of the lifelong 
pension or lump-sum payment for which the (entitled) 
spouse insured with the Foundation is eligible 

1 The part of the lifelong pension or lump-sum payment 
transferable to the Foundation by the obligated spouse’s 
pension fund or vested benefits foundation will be cred-
ited to the minimum BVG retirement assets and the other 
retirement assets of the (entitled) spouse insured with 
the Foundation in the same proportion as it was debited 
at the obligated spouse’s pension fund or vested benefits 
foundation carrying out the transfer. 

2 The Foundation obtains information from the obligated 
spouse's pension fund or vested benefits foundation on 
how the lifelong pension or lump-sum payment from the 
obligated spouse's pension fund or vested benefits foun-
dation is divided up into minimum BVG retirement assets 
and other retirement assets. 

4. Calculation of transfer value and retirement ben-
efits in the event of retirement during the di-
vorce proceedings (Article 22a (4) FZG) 

4.1. If the (obligated) spouse insured with the Foundation 
reaches retirement age as an active insured person or dis-
ability pension recipient and is entitled to a retirement pen-
sion, the following shall apply:  

1 If the (obligated) spouse insured with the Foundation re-
tires during the divorce proceedings, the Foundation may 
reduce the part of the transfer value to be transferred 
and the retirement benefits. 

2 The retirement pension will be recalculated as of the 
pension start date and reduced to the extent that its cal-
culation would have been based on assets reduced by 
the transferred amount of the transfer value. 

3 One half of the amount by which the retirement pension 
payments would have been reduced prior to the entry 
into force of the divorce settlement if the calculation had 
been based on assets reduced by the transferred 
amount of the transfer value is deducted from the trans-
fer value to be transferred in favour of the entitled 
spouse. 

4 The other half of this amount is converted into a lifelong 
pension on the date on which the divorce settlement en-
ters into force in accordance with the Foundation's actu-
arial principles applicable to the original calculation of 
the retirement pension. The retirement pension of the ob-
ligated spouse reduced as set out in paragraph 2 is then 
additionally reduced by the amount of this lifelong pen-
sion. Pension shares paid out after the divorce settle-
ment which exceed the retirement pension reduced as 
defined in paragraph 2 are offset - where permitted by 
law - against the retirement pension due. 

4.2. If the (obligated) spouse insured with the Foundation 
reaches retirement age as an active insured person or dis-
ability pension recipient and is entitled to retirement assets, 
the following shall apply: 

1 If the (obligated) spouse insured with the Foundation re-
tires during the divorce proceedings, the Foundation may 
reduce the part of the transfer value to be transferred 
and the retirement benefits. 

2 If payment of retirement benefits as a lump sum was ap-
plied for in a timely fashion, the due date for payment of 
the retirement assets will be deferred until the divorce 
settlement takes legal effect. During the deferral period, 
the Foundation will pay the obligated spouse advance 
benefits in the form of a retirement pension, deducting 
them from the retirement assets. 

3 One half of the amount by which these advance benefits 
would have been reduced prior to the entry into force of 
the divorce settlement if the calculation had been based 
on assets reduced by the transferred amount of the 
transfer value is deducted from the transfer value to be 
transferred in favour of the entitled spouse. 

4 The advance benefits paid by the Foundation prior to the 
entry into force of the divorce settlement and reduced by 
the transfer value to be transferred as per paragraph 3 
are deducted upon entry into force of the divorce settle-
ment from the retirement assets reduced as a result of 
the transfer of the transfer value (without a deduction as 
per paragraph 3) of the (obligated) spouse insured with 
the Foundation. 

5. The Foundation's notification obligations 

1 In the event of divorce or the court dissolution of a reg-
istered partnership, the Foundation must provide the in-
sured person or the court on request with information 
about: 

a) The amount of the assets which will be used in the 
calculation of the transfer value that is to be divided 
up 

b) The proportion of the minimum BVG retirement as-
sets in the insured person's total assets 

c) Whether and by what amount early withdrawals as 
part of the home-ownership promotion scheme have 
been deducted from the transfer value 

d) The amount of the transfer value at the time of any 
early withdrawal 

e) Whether and by what amount the transfer value or 
pension benefits have been pledged 

f) The expected amount of the retirement pension 

g) Whether lump-sum payments have been made 

h) The amount of any ongoing disability or retirement 
pension 

i) Whether and by what amount a disability pension has 
been reduced, whether it has been reduced for the 
purposes of coordination with disability pensions 
from accident or military insurance and, if so, 
whether it would also have been reduced in the ab-
sence of an entitlement to children's pensions 

j) The amount of the transfer value that a disability pen-
sion recipient would be entitled to after termination 
of the disability pension 
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k) The adjustment of the disability pension if an amount 
was transferred to the entitled spouse as part of a 
pension settlement 

l) Other information required to enforce the pension 
settlement 

6. Scope 

This Appendix enters into force on 1 January 2022.
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Appendix 4 
Continued insurance in the event of termination of employment after reaching the age of 58    

  

1. General 

1 The provisions of this Appendix apply to the continued 
insurance of persons who leave the compulsory insur-
ance scheme after reaching the age of 58 because 
their employment contract has been terminated by the 
employer. Continued insurance beyond the ordinary 
retirement age is not possible. 

2 Only either the risks of death and disability or, addi-
tionally, retirement savings can be continue to be in-
sured. Retirement savings alone cannot continue to be 
insured.  

3 Continued insurance is governed by the SR that ap-
plied to the pension solution in place at the Foundation 
prior to the commencement of continued insurance. 
The waiting period for disability pensions, which is now 
12 months for continued insurance, is unchanged. At 
the time of retirement, the non-plan-specific parame-
ters such as conversion rate, interest rates and similar 
are based on the specifications that apply to the per-
sons insured in the pension scheme of the former em-
ployer.  

2. Preconditions 

1 The person who will continue to be insured must cu-
mulatively fulfil the following requirements:  

a) he or she is aged 58 or older; and 
b) he or she proves that his or her employment con-

tract has been terminated by the employer; and 
c) he or she is not 70 percent or more disabled  
d) active retirement assets were being managed by 

the Foundation for him or her when the employ-
ment contract was terminated; and 

e) he or she is not receiving any retirement benefits 
at the start of continued insurance and has not re-
ceived any such benefits. 

2 Continued insurance must be requested in writing from 
the Foundation using a special form. The form, to-
gether with evidence of fulfilment of the requirements 
pursuant to paragraph 1, must be received by the 
Foundation no later than 30 days after the termination 
of the employment contract. If the employment con-
tract has already been terminated by the employer but 
the insured person only leaves the insurance later and 
therefore was not entitled to continued insurance when 
the employment contract was terminated, the 30-day 
period begins when the insured person leaves the in-
surance; in these cases, the form, together with evi-
dence of fulfilment of the requirements pursuant to 
paragraph 1, must be received by the Foundation no 
later than 30 days after the insured person left the in-
surance. If the form and/or the required evidence is not 
received by the Foundation by this deadline or not re-
ceived at all, entitlement to continued insurance shall 
be forfeited and the insured person shall withdraw 
from the scheme. 

3 The choice of whether to continue to insure only the 
risks of death and disability or, in addition, retirement 
savings must be indicated on the form referred to in 
paragraph 2. If the insured person wishes to stop sav-
ing for retirement, he or she may notify the Foundation 
in writing. However, once this option is selected is can-
not be changed at a later date. 

3. Acceptance for continued insurance cover 

1 If the requirements pursuant to Section 2 paragraph 2 
are met, the insured person will be accepted for con-
tinued insurance cover. 

2 The Foundation shall send the insured person the in-
voice for the contributions for the first insurance year 
and an individual pension certificate no later than 60 
days after the termination of the employment contract 
or, in the cases referred to in Section 2 paragraph 2, 
no later than 60 days after the insured person leaves 
the insurance. The pension certificate shows the 
amount of the annual contribution for continued insur-
ance.  

4. Financing/invoicing/consequences of falling 
into arrears 

1 The insured person owes the Foundation the full con-
tributions (employee and employer contribution). 

2 The Foundation charges an annual contribution paya-
ble in advance and invoices it to the insured person. 
The invoice for the year in which continued insurance 
begins (first insurance year) is sent in accordance with 
Section 3, paragraph 1. The insured person will re-
ceive the invoice for each subsequent insurance year 
(following year) in November.  

The contributions are due annually in advance and 
shall be transferred to the Foundation as follows: 
 
- for the first insurance year: within 90 days of the ter-
mination of the employment contract or, in the cases 
referred to in Section 2 paragraph 2 sentence 2, within 
90 days after the insured person leaves the insurance; 
 
- for subsequent years: by 31 January of the respec-
tive insurance year. 

3 If the insured person has not paid the contributions for 
the first insurance year to the Foundation within 90 
days of the termination of the employment contract, or 
in the cases referred to in Section 2 paragraph 2 sen-
tence 2 within 90 days of leaving the insurance or – for 
subsequent years – by 31 January of the respective 
insurance year, the insured person will be in arrears 
and the Foundation will be entitled to terminate the 
continued insurance due to outstanding contributions.  

5. Start and end of continued insurance 

1 Continued insurance begins on the day after the termi-
nation of the employment contract or on the day on 
which the insured person would have left the insur-
ance. 

2 Continued insurance ends upon the occurrence of the 
insured event of death or disability, or upon retirement. 
If the insured person becomes partially disabled, the 
continued insurance continues for the remaining active 
part. 
 

3 The insured person may terminate the continued insur-
ance at any time at the end of the month. If the insured 
person has not requested early retirement at the time 
of termination, the transfer value will be paid out in-
stead of the retirement benefit (vested benefits event).  
 

4 Continued insurance also ends through termination by 
the Foundation due to outstanding contributions in ac-
cordance with Section 4 paragraph 4. If the insured 
person has not yet reached the normal retirement age 
at the time of termination, the transfer value will be paid 
out instead of the retirement benefit (vested benefits 
event). 
 

5 If the insured person finds a new job and therefore 
joins a new pension fund, continued insurance ends if 
more than two-thirds of the transfer value is required 
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at the new pension fund for the purchase of the full 
regulatory benefits. If more than two thirds but less 
than the entire transfer value can be transferred to the 
new pension fund, the transfer value is paid out in the 
amount of the portion that cannot be transferred to the 
new pension fund (vested benefits event).  
 

6 However, if only two-thirds of the transfer value or less 
can be contributed to the new pension fund, the con-
tinued insurance does not end but continues with a re-
duced insured salary.  

6. Benefits 

1 Entitlement to retirement benefits arises upon early re-
tirement, but no later than upon reaching the normal 
retirement age. Partial early retirement (partial retire-
ment) is excluded. If continued insurance has lasted 
more than two years, the retirement benefit can only 
be drawn in the form of a pension. It is therefore only 
possible to withdraw the retirement benefit as a lump 
sum during the first two years of continued insurance. 
The provision that a vested benefit event only occurs if 
the insured person himself or herself terminates the 
continued insured or if the Foundation does so as a 
result of outstanding contributions in accordance with 
Section 5, paragraphs 3 and 4 remains reserved. 

2 The transfer value remains at the Foundation, even if only 
the risks of death and disability continue to be insured. 

3 Disability and survivors' benefits are insured in accord-
ance with the SR applicable to continued insurance. If the 
continued insurance has lasted more than two years, the 
insurance benefits can only be drawn in the form of a pen-
sion. 

7. Additional benefit purchases and promotion of 
home ownership 

1 Voluntary purchases are possible. 

2 Early withdrawal and pledging for home-ownership pro-
motion are only possible during the first two years after 
the start of continued insurance. Pledges existing at the 
start of continued insurance remain in effect where they 
apply to retirement or survivors’ benefits under continued 
cover. 

8. Divorce 

Distribution or receipt of pension monies owing to a di-
vorce is permitted, as are repurchases. The details are 
regulated in Appendix 7 “Provisions on pension settle-
ments in the event of divorce”. 

9. Establishment and termination of the enrol-
ment relationship 

1 Persons whose continued insurance was provided on 
the basis of Article 47a BVG in accordance with the 
pension plan under a previous pension provider and 
whose former employer joins the Foundation for the 
first time shall also transfer to the new pension 
scheme. An individual transfer to continued insurance 
from another pension provider is excluded.  

2 Upon dissolution of the enrolment relationship, the in-
sured persons from continued insurance shall be 
transferred to the new pension fund in accordance with 
this Appendix. 

10. Concluding provisions 

10.1. Transitional provision 
1 Persons who have left mandatory insurance after 

reaching the age of 58 because their employment con-
tract was terminated by the employer after 31 July 
2020 but before 1 January 2021 may also continue to 
insure themselves from 1 January 2021 in accordance 
with this Appendix. However, if the former employer is 
no longer enrolled with the Foundation as of 1 January 
2021, continued insurance with the Foundation is not 
permitted. 

2 Continued insurance must be requested in writing from 
the Foundation using a special form in accordance with 
Section 2, paragraph 2. The form must be received by 
the Foundation together with evidence of the require-
ments specified in Section 2, paragraph 1 by no later 
than 31 January.2021. If the form and/or the aforemen-
tioned evidence is not received by the Foundation be-
fore this period ends or not received at all, entitlement 
to continued insurance is forfeited. Requests for con-
tinued insurance received by the Foundation before 1 
January 2021 and therefore before this Appendix en-
ters into force are also valid even if they are not made 
on the special form made available by the Foundation 
on the Internet. 

In the case of persons whose employment contract 
was terminated after 31 July 2020 but before 1 January 
2021 and who have validly requested continued insur-
ance in accordance with this Appendix, continued in-
surance shall commence on 1 January 2021.  

10.2 Scope of application 

1 In all other respects, the provisions of the GTC apply in-
sofar as they are relevant for continued insurance. 

2 This Appendix enters into force on 1 January 2021. 
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Appendix 5 

Provisions for industry-specific early retirement models  

1. General information 

1 If a collective labour agreement (GAV) provides for an early 
retirement model, the person insured with a pension scheme 
enrolled in the Foundation can stop working from the age of 
60 and take early retirement. By doing this, her or she will 
leave the employer’s compulsory occupational pension 
scheme and pension plan (SR). As long as the person re-
ceives retirement credits for flexible retirement from the sup-
porting foundation of the professional sector, he or she will 
remain in the Foundation as an individual member.  

2 The individual members form a separate group. They no 
longer belong to the pension scheme of their former employer 
and they no longer have any claims or entitlements to the pen-
sion scheme’s free funds, including in the event of partial or 
total liquidation. 

2.  Scope 

1 The provisions of this Appendix apply to persons who have 
opted for an industry-specific early retirement model and re-
main in the Foundation as individual members.  

2 This Appendix governs the type and extent of the risks and 
benefits insured within the scope of individual membership. 

3 The provisions of this Appendix take precedence over the 
GTC. The GTC remain applicable to the individual member 
insofar as they are relevant to the early retirement model, in 
particular with regard to cooperation, liability and the handling 
and protection of data and privacy.  

3. Requirements for transferring to an early retire-
ment model 

It is only possible to transfer to an early retirement model if all 
of the following requirements are met: 

 
a. There is a cooperation agreement between the Foundation 

and the supporting foundation of the professional sector 
 

b. The insured person has terminated his or her employment 
relationship with the employer enrolled in the Foundation 
 

c. The employer has registered the insured person for transfer 
to an early retirement model that is open to him or her 
 

d. The insured person is entitled to the retirement credits fi-
nanced by the supporting foundation 

 
e. The supporting foundation of the professional sector trans-

fers the retirement credits to the Foundation 
 

4. Management of retirement assets 

1 From the date of transfer to the early retirement model, the 
compulsory BVG retirement assets only earn interest at the 
minimum BVG interest rate. Retirement credits are no longer 
paid. 

2 The Foundation incorporates the retirement credits paid by 
the supporting foundation of the professional sector as elec-
tive retirement assets and pays interest on them accordingly. 

3 The amount of the retirement credits is based on the regula-
tions of the supporting foundation of the professional sector. 
The insured person is only entitled to retirement credits from 
the supporting foundation of the professional sector. The 
Foundation is not liable for benefits provided by the supporting 
foundation of the professional sector. The former employer is 
no longer liable to pay contributions. 

5. Benefits  

a. Disability benefits 

Disability benefits are no longer insured. The provisions 
of the GTC regarding benefits in the event of incapacity/dis-
ability are not applicable. 

b. Survivors’ benefits 

In the event of death before retirement, the retirement as-
sets accrued at the time of death are paid out. The se-
quence of beneficiaries is based on the sequence of bene-
ficiaries defined in the GTC applicable at the time of the in-
sured person’s death. The eligibility requirements are based 
on the GTC.  

In the event of death after retirement, the survivors’ benefits 
are based on the provisions of the GTC on the death of a 
retiree. The pension is 60% of the current retirement pen-
sion for the surviving spouse, registered partner or life part-
ner and 20% of the current retirement pension for orphans.  

c. Retirement benefits 

The entitlement to retirement benefits arises when the in-
sured person requests early retirement or the transfer of re-
tirement credits by the supporting foundation of the profes-
sional sector ends, and at the latest when the insured per-
son reaches normal retirement age.  

The amount of the retirement benefits and the eligibility re-
quirements for them are determined by the GTC applicable 
at the time of retirement.  

The drawing of retirement benefits cannot be deferred be-
yond the normal retirement age. 

Partial retirement is not possible.  

6. Purchases 

Purchases are not possible. With the exception of the provision 
on repurchases after pension settlements in the event of di-
vorce, the provisions of the GTC on purchases do not apply. 

7. Divorce 

The pension settlement in the event of divorce and repurchases 
due to divorce are governed by the provisions on pension set-
tlements in the event of divorce set out in Appendix 3. 

8. Home-ownership promotion benefits / repayment 
of early withdrawals 

Benefits under the home-ownership promotion scheme and re-
payment of early withdrawals are based on the GTC.  

9. Start and end of the insurance in the early retire-
ment model 

The insurance begins with the transfer to the early retirement 
model.  

The insurance ends: 

a) upon early retirement; or 

b) upon departure due to the resumption of employment; or 

c) when the transfer of retirement credits by the professional 
sector foundation ends; or 

d) when the insured person dies; but 

e) at the latest when he or she reaches normal retirement age. 
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10. Financing – cost contributions  

1 The insured person owes the Foundation contributions to-
wards its administrative costs. The amount is determined in 
accordance with the applicable collective life insurance rate 
schedule of Allianz Suisse Life.  

2 These cost contributions are transferred to the Foundation by 
the supporting foundation of the professional sector as a total 
amount at the end of each year or – in the case of departures 
during the year – in the month before the last bridging pension 
payment.  

3 The regulations of the supporting foundation of the occupa-
tional sector determine how these cost contributions are 
passed on to the insured person.  

4 The Foundation reserves the right to invoice the insured per-
son directly for any cost contributions not paid by the support-
ing foundation of the professional sector by the applicable 
payment deadline. 

11. Other provisions 

1 Combination with continued insurance after the age of 58 in 
accordance with Appendix 4 is not possible. 

2 Cooperation agreements are in place with the following sup-
porting foundations of professional sectors: 

- Stiftung VRM Maler-Gipser (Early Retirement Model Foun-
dation for Painters and Plasterers) 

- Stiftung VRM Gebäudehülle (Early Retirement Model Foun-
dation for the Building Envelope) 

- Foundation for Flexible Retirement in the Construction In-
dustry (FAR) 

12. Entry into force 

This Appendix enters into force on 1 January 2024.  
 


